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Life Insurance – City will provide a $50,000 death benefit 
for full-time employees.

Paid Vacation – Accrual tier will be based on total years of 
public service.

Management Incentive Pay – Employees will accrue five (5) 
hours of Management Incentive Paid Leave each full pay period 
worked.

Holidays – 12 holidays per year.

Floating Holiday – Eight (8) hours of floating holiday each year to 
be used by December 31 of each.

Fitness Program – Free access to City-sponsored sports and fitness 
programs.

Tuition & Training – City provides reimbursement for education up to 
$3,000 per year for work-related training costs including transportation 
and lodging expenses.

Car Allowance – $550 per month.

Compassionate Leave – City provides up to 40 hours of paid leave in 
the event of the death of an eligible family member.

Sick Leave Accrual – 12 workdays per year; eight (8) hours equals 1 
workday.

Family Leave – Employee is allowed up to 80 hours of sick leave to care 
for eligible family members.

Workers Compensation – First 80 hours of lost work time is covered at 
100 percent of pay; the next 240 hours is covered at 80 percent of pay.

Flexible Spending Plan – The City offers employees, who wish to participate, 
a pre-tax deduction for an IRS Section 125 plan for medical expenses, 
premiums, child or elder care expenses, or traffic and vanpooling.

Medicare – City and employee make contributions.

* The City does not participate in Social Security.

TO APPLY
If you are interested in this out-
standing opportunity, please apply 
online at:

www.bobmurrayassoc.com

Filing Deadline:
November 16th, 2022

Preliminary Interviews:
November 28 and 29, 2022

Panel Interviews:
December 9, 2022

Following the closing date, resumes 
will be screened according to the 
qualifications outlined above. The 
most qualified candidates will be 
invited to personal interviews with 
Bob Murray & Associates. A select 
group of candidates will be asked 
to provide references once it is 
anticipated that they may be rec-
ommended as finalists. References 
will be contacted only following 
candidate approval. Finalist interviews 
will be held with the City of Milpitas. 
Candidates will be advised of the 
status of the recruitment following 
selection of the Deputy City Manager. 

If you have any questions, please 
do not hesitate to call Ms. Valerie 
Phillips at:

(916) 784-9080 



THE COMMUNITY
The City of Milpitas is located at the 
southern tip of the San Francisco Bay 
and is an integral part of Silicon Valley in 
California. The City is often called the 
“Crossroads of Silicon Valley” with most of its 
13.63 square miles of land situated between 
two major freeways (I-880 and I-680), State Route 
237, and a County expressway. As part of the Silicon Valley, the 
City is a desirable location for high-tech companies such as Amazon, 
Apple, Cisco Systems, Linear Technology, KLA, MKS Instruments, 
and Western Digital to situate and establish their corporate offices 
or headquarters.

The City of Milpitas is home to a progressive, industrious, and well-
educated community with a very diversified population of nearly 
84,000. According to the US Census Bureau, the City is the eighth 
fastest-growing city in the United States and the second fastest-growing 
city in California. The City features quality schools, conveniently located 
neighborhood parks and shopping centers, and a multitude of outstanding 
recreational opportunities, including aquatics, cultural arts and theater, 
sports leagues and activity programming, and senior activities and services. 
Additionally, the City of Milpitas houses the Great Mall of the Bay Area, 
which is the largest enclosed shopping mall in the Bay Area and is the 
biggest mall and outlet shopping center in northern California with a 
total of 1,357,000 square feet of retail area. Being one of the Bay Area’s 
fastest growing and most dynamic communities, the City’s vision is to 
preserve its close-knit community and rich cultural diversity as it moves 
with innovation into the future by supporting sustainable growth and 
development, ensuring public safety, enhancing the environment and 
natural landscape, and nurturing family and community connections. 
The City of Milpitas is committed to accomplishing the community’s vision 
by providing fiscally sound, superior services.

THE ORGANIZATION
The City of Milpitas has a Council-Manager form of government in which 
the elected City Council sets policy direction and the City Manager imple-
ments Council policy, manages day-to-day operations, and provides 
professional recommendations to support the Council on policy decisions. 
The City is headed by a five-member City Council consisting of a 
Mayor, a Vice Mayor, and three Councilmembers. Under the Council-
Manager form of government, the City Council 
has established the following priorities: 
community wellness and open 
space, economic development 
and job growth, environment, 
governance and admin-
istration, neighborhoods 
and housing, public 
safety, and transpor-
tation and transit. 
The City of Milpitas 
is a full-service city 
with water utility, 

sewer utility, police, and fire services. 
The City’s 14 departments, which 
include Building Safety and Housing, 
City Attorney, City Clerk, City Manager, 
Economic Development, Engineering, 
Finance, Fire, Human Resources, Infor-
mation Technology, Planning, Police, 
Public Works and Recreation and 
Community Services are organized in 
four City Service Areas which include 
Community Development, Community 
Services and Sustainable Infrastruc-
ture, Leadership and Strategic Support 
and Public Safety. The City Council 
makes the ultimate planning and 
policy decisions for residents and 
oversees the City’s almost $208 
million budget with 440 full-time 
employees. 

THE POSITION
Under administrative direction from 
the City Manager, the Deputy City 
Manager oversees, coordinates, and 
directs departments within the as-
signed City Service Areas and leads 
other programs, services, and special 
projects as assigned. This position 
exercises direct and indirect super-
vision over executive, professional, 
technical, and office administrative 
positions. Duties include planning, 
organizing, coordinating, and directing 
within assigned City Service Areas 
or citywide in coordination with the 
Assistant City Manager; developing 
and directing the implementation of 
goals, objectives, policies, procedures, 
and work standards for operations 
and services of assigned City Service 
Areas; and working closely with the 
City Manager, Assistant City Manager, 
City Council, Executive staff, and var-
ious public and private organizations. 

The new Deputy City Manager 
will advise the City Manager and 
City Council on related issues and 
programs and will develop specific 
proposals for action on current and 
future City needs. The successful 
candidate will have knowledge of 
municipality management of city 
activities and services; principles and 
practices of financial management; 

city organization, structure, oper-
ations; policies, and objectives; 
community and public rela-
tions, along with budget 
preparation and manage-
ment. This position also 
directs the preparation 
and administration of the 
annual budget for depart-
ments within the assigned 
City Service Areas and 
develops programs, imple-
ments projects, and resolves 
issues. Knowledge of organization 
and functions of municipal govern-
ment as well as social, political, and 
environmental issues influencing program 
administration is required. The Deputy City Manager 
must develop and implement goals, objectives, policies, procedures, work 
standards, and internal controls, and must have knowledge of principles 
and practices of public administration including budget development 
and contract administration. 

THE IDEAL CANDIDATE
The City of Milpitas is seeking a creative, collaborative, and team-oriented 
Deputy City Manager. The ideal candidate is a patient leader who is 
approachable and welcoming. A politically astute candidate with the 
ability to concisely present information to Council and the public will do 
well. The successful candidate is flexible and has the ability to think outside 
of the box using their ability to build relationships with the department 
heads and the Assistant City Manager, as well as work efficiently and 
effectively in a fast-paced environment. 

The new Deputy City Manager will be someone with initiative 
and a balance of specialized skills and personal attributes 
who thrives in a dynamic, shifting atmosphere. 
Candidates with proven knowledge of conflict 
resolution skills and the ability to analyze complex 
technical and administrative problems are 
desired. The ideal candidate has the ability to 
look through different lenses to see many per-
spectives and will engage and collaborate 
with the department heads and staff. The new 
Deputy City Manager must have the ability to plan 
and organize work to meet changing priorities 
and deadlines; interpret, apply, explain, and en-
sure compliance with federal, state, and local law 
codes, regulations, and City policies and procedures; 
and consistently demonstrate professional, ethical integrity. 
Candidates must also have the ability to communicate effec-
tively in person, over the phone, and in writing, and must 
establish and maintain effective working relationships with 
those contacted in the course of work and must have the 
skills and ability to prepare clear and concise reports, 
correspondence, and other written materials. 

Qualified candidates possess a 
Bachelor’s Degree from an accred-
ited college or university with major 
coursework in public administration, 
business administration, or a related 
field, and seven (7) years of increas-
ingly responsible administrative 
experience involving contract inter-
pretation and applying government 
regulations. An advanced degree is 
highly desirable. Candidates must 
also have the ability to work in a 
standard office environment that 
includes repetitive keyboarding, 
taking notes at a rapid speed, 
attending evening meetings, and 
traveling to various locations within 
and outside of the City of Milpitas. 

COMPENSATION
The annual salary for the Deputy City 
Manager is $196,753.96 - $275,341.30. 
Placement within this range is de-
pendent on experience and qualifi-
cations. The City of Milpitas also 
offers an attractive benefits package 
including:

Retirement – CalPERS.

Deferred Compensation –
401A Plan: Plan was established 
with a one (1) percent mandatory 
employee contribution effective 
July 1, 2022, increasing each July 
thereafter by 0.25 percent up to a 

maximum of five (5) percent. 
The City contributes $900 per 

year toward the 401A deferred 
compensation Plan, with 
contributions being pro-rated 
per pay period (approximate-
ly $34.62 per pay period). 
457 Plan: Employees may 

contribute up to the annual 
allowable amount. 

Medical Insurance – City pro-
vides CalPERS medical coverage.

Dental Insurance – City offers em-
ployees dental benefits through 
Delta Dental of California, at no cost 
to employee.

Vision – City provides a vision plan 
for eye examination, lenses, and 
frames.
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